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Since the passage of Proposition 209 in November 1996, the University of California, San Diego School of Medicine (UCSD SOM) has faced the challenge of enhancing diversity in its student body.  Prior to Proposition 209, as high as 18% of entering students were underrepresented minorities. However,  from the year 2000 to 2003, only 9 to 10% of the entering UCSD SOM students were underrepresented minorities.  For the class admitted in Fall 2004, this number increased to 13%.  Of the 122 students admitted in Fall 2004, 7 were Hispanic/Latino; 4 were African American; 4 were multi-racial; and 1 was American Indian.  
While these data demonstrate some improvement over time, UCSD SOM is far from the ideal of having the diversity of its student body reflect the diversity of the population of California overall.  I will describe a variety of programs we have developed to move us toward this goal. These include the following:
Outreach and Recruitment:

· “Healing the Community” Program (middle- and high-school students)

· Consortium of High Schools, Universities, and Medical Schools (CHUM) (6 core inner-city schools)

· “Doc for a Day” Program (middle- and early high school students)

· “Doctors Ought to Care” (middle- and high school students)
· Hispanic Center of Excellence Training Laboratory (federally funded) (middle school through community college students)

· Medical Scientist Training Program Summer Undergraduate Research Fellowships (federally funded) (UCSD undergraduates)
· San Diego Excellence in Partnerships for Community Outreach, Research on Health Disparities, and Training (EXPORT) (federally funded) (middle- and high school students)

· UCSD University-Link Medical Science Program (summer academic enrichment program for community college transfer students) (California Endowment funded)

· Needs and Strategies National Diversity Symposia (National Hispanic Medical Association, National Medical Association, Association of American Indian Physicians, and UCSD) (2001, 2002, 2004) 
· Diversity Lectureship/Visiting Professorship (in preparation)

Admissions:

· Medical Scholars Program

· Post-Baccalaureate Program

· Conditional Acceptance Program (initiated with NIH funding) 

· Involvement of Underrepresented Minority Students in “Welcome Back” Day (the 2005 event will have booths for the National Medical Student Association, the Latino Medical Student Association, and the Asian and Pacific Islander Medical Student Association)
· Participation of Underrepresented Minority Students and Faculty in Interviews of Underrepresented Minority Applicants 

Medical School Curriculum:

· Medical Spanish Course

· Student-Run Free Clinic

· Social and Behavioral Sciences Course
· Cross-Cultural Elective Courses

· Support for Students to Attend National, State, and Regional Conferences (e.g. Latino Medical Student Association) (April 2005 Latino Medical Student Association regional conference will be held at UCSD with more than 500 participants)

· New Program in Medical Education – Health Disparities (PRIME-HD) (in preparation)

· “MD-Plus” Program (in preparation)

UCSD SOM believes that diversity in its student body is critical to addressing the physician workforce needs of California.  We recognize that underrepresented minority physicians have a greater propensity than non-underrepresented minority physicians to serve their communities and to practice in locations designated as physician-shortage areas. In addition, diversity in the student body enhances the quality of  medical education.  Accordingly, UCSD SOM places the highest priority on achieving this goal.  Central to this will be the implementation of our PRIME-HD and “MD-Plus” Programs.
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